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CAP/401(k)
Transfer Complete

The transfer of assets from
the Airborne Express CAP/401(k)
plan to the new ABX Air CAP/
401(k) plan was successfully

completed on August 19.
The new ABX plan is
now open for all ser-
vices. You can check
your account balance or
make changes by
contacting Fidelity
Investments at
www.401k.com or by

calling (800) 835-5095.
The new ABX plan has all the

same features and services as the
Airborne Express plan.  The same
investment options are available
except for the MIP II fund has been
replaced with the MIP fund. (The
ABX plan did not meet the minimal
investment amount required for the
MIP II fund.) More information
about each fund is available from
Fidelity Investments.

Disability Benefits
(Full-time employees)

ABX offers both short-term and long-term disability
benefits for full-time employees. Eligibility is described in
the benefits handbook.  Starting August 15, disabilities that
occur on or after this date will be filed under the new ABX
plans. Disabilities that occur before August 15 will be filed
under the Airborne plan.

If you have a disability or have upcoming surgery
scheduled, your Benefits Coordinator will assist in getting
the proper claim form filed and answering any questions
you may have.

Sept. 1 is Key Date
The new ABX Air medical, dental and vision plans

are effective September 1. Beginning on this date, all
claims for medical, dental and vision services performed
on or after September 1 should be submitted to the new
ABX group numbers. The claim information for each
claims payers is:

United Healthcare and Cole Vision are mailing
you new I.D. cards. You should start using these
new cards for services provided by your health care
provider on or after September 1. MetLife does not
issue dental I.D. cards

For services received before September 1, you
should use the old Airborne Express group number.

Additional United Healthcare I.D. cards can be
ordered on-line at www.myuhc.com after Sept. 1.You
may also print temporary cards from this website.

If you have any questions, please contact the ABX
Benefits Dept. at (800) 736-3973 ext.2567.

ABX Snapshot



Questions
& Answers

Questions about Benefits
If you have questions, please send them to

abx.benefits@airborne.com or via COMAT to Benefits
Department ILN/9C Mailstop 2061B. Questions of common
interest may be published in the Q&A section of this
newsletter. In addition, the ABX benefits web site will be
updated with new information as it becomes available. The
web site is available at www.abxair.com. Click on “Employee
Connection” and then “Benefits Home” at the top of the On
the Inside site.

Q. I own Airborne stock pur-
chased through the Employee
Stock Purchase Plan. When
will I receive my payment?

A. Payment from DHL can be
expected within the next couple
of weeks.  For each share of
Airborne stock you own you will
receive $21.25 plus one share of
ABX Air stock.

Q. What is the trading symbol
for ABX Air?

A. ABX Air trades on the over-
the-counter bulletin boards under
the symbol ABXA.

Q.  How can I purchase ABX
Air stock?

A. Any registered stockbroker
should be able to assist you.
ABX Air makes no recommenda-
tion about the value of it stock. At
this time, purchasing through
payroll deduction is not available.

Life Insurance & Accident Insurance
ABX offers the same coverage that was offered under the Airborne plan. Below

are details about the transition of each benefit:

Life Insurance & AD&D (Full-time employees)
For full-time employees, ABX provides Life Insurance and Accidental Death

and Dismemberment (AD&D)coverage in the amount of 1½ times your base
annual salary (up to the plan limits). This is the same coverage provided under the
Airborne plan. No action is required by employees for this coverage as the cover-
age is automatically in place. Your beneficiaries will remain the same.

Universal Life Insurance
ABX offers an optional Universal Life insurance coverage for all full-time and

part-time employees. Employees enrolled under the Airborne plan will automati-
cally continue their coverage under the ABX plan at the same rates.  If you were
not enrolled in the Airborne plan, you may enroll by calling the plan administrator
Marsh@Work at (800)447-9381. You will be subject to evidence of good health
before enrolling in the plan.

Voluntary Accident Insurance
ABX offers an optional Voluntary Accident insurance coverage for all full-time

and part-time employees. Employees enrolled under the Airborne plan will auto-
matically continue their coverage under the ABX plan at the same rates. If you are
not currently enrolled in this plan, you may do so during the next open enrollment
period scheduled for November.

Helpful ABX
Benefits Web sites

www.abxair.com/public/benefits
(ABX Benefits Web)

www.myuhc.com (Medical)
www.metlife.com/dental (Dental)
www.colemanagedvision.com (Vision)
www.401k.com  (Fidelity)
www.unumprovident.com (Disability)
www.optumanswers.com (Nurseline)

Send your Benefits questions to 2061-B or E-mail
abx.benefits@airborne.com


