THE FOLLOWING ARE THE AVAILABLE PROGRAMS TO ASSIST 

YOU IN A SAFE RETURN TO WORK

ALTERNATE DUTY: If you become temporarily unable to perform the essential functions of your job because of an illness or injury (on or off-the-job), functional restriction or disability, you may be placed by the Company into a temporary alternate duty assignment which is within the capabilities (as medically documented) that you are able to perform safely to promote a safe and expedient return to your original job.  

FUNCTIONAL CAPACITY EVALUATION: This is an assessment designed to measure your potential to return to work in your previous position.  The assessment includes a musculoskeletal evaluation to determine your physical deficits as well as functional testing of work related activities (lifting, pushing, pulling, carrying, etc.) to determine your individual current functional capability in relation to the physical demands of your job.  The information is then used to establish a treatment plan for a successful return to work.

ON-SITE WORK RECONDITIONING: An innovative approach to rehabilitation that takes the successful concepts of work reconditioning to the work site.  The program allows you to progressively build your tolerance to work activities in a controlled and supervised fashion using work simulation and actual structured work tasks.  You will also perform individual exercises to improve your strength and flexibility.  Body mechanics, joint protection principles, and safety awareness are additional program components.  Adaptive equipment recommendations (anti-vibration gloves, etc.) can be made as needed.  You are placed on a discharge exercise program to promote your ongoing wellness.

PHYSICAL THERAPY: An industrially trained therapist will handle your acute injury in a timely and efficient manner allowing you to return to work in the most expedient manner possible.  Most employees will usually return to work following their physical therapy; however, you may need to transition into  the on-site work reconditioning to build work tolerances prior to returning to your original job.

IF YOU HAVE ANY QUESTIONS IN REGARDS TO THE ABOVE PROGRAMS - PLEASE CONTACT THE WORKERS' COMPENSATION DEPARTMENT

